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Research In Personnel And Human Resources Management 1995 Research In Personnel And Human Resources
Management:

The SAGE Handbook of Human Resource Management Adrian Wilkinson,2009-11-25 For advanced students and
researchers in the field this handbook focuses on familiarizing the reader with the fundamentals of applied human resource
management whilst contextualizing practice within wider theoretical considerations The Oxford Handbook of Human
Resource Management Peter Boxall,John Purcell,Patrick Wright,2008-06-05 HRM is central to management teaching and
research and has emerged in the last decade as a significant field from its earlier roots in Personnel Management Industrial
Relations and Industrial Psychology People Management and High Performance teams have become key functions and goals
for manager at all levels in organizations The Oxford Handbook brings together leading scholars from around the world and
from a range of disciplines to provide an authoritative account of current trends and developments The Handbook is divided
into four parts Foundations and Frameworks Core Processes and Functions Patterns and Dynamics Measurement and
Outcomes Overall it will provide an essential resource for anybody who wants to get to grips with current thinking research
and development on HRM Personnel Psychology and Human Resources Management Ivan T. Robertson,Cary
Cooper,2015-01-12 Part of a three volume set of books which are themed collections ofreprinted articles from the
International Review of Industrial andOrganizational Psychology IRIOP from 1997 2001 Each volumeprovides collections
around a topic area with new introductionswritten by the editors for each volume Written by leading scholarswith
international reputations in their fields this authoritativecollection provides a high quality review that will be aninvaluable
resource for students researchers and practitioners Topic focussed best of collections on a specific themeconveniently
incorporated into one book Ideal for graduate study dissertations projects seminars This volume covers key topics at the
interface of human resourcemanagement HRM and Industrial Organizational Psychology Thechapters focus on the individual
and are grouped into two sections Personnel Psychology covering topics such as personnel selection assessment 360 degree
feedback assessment centres and cognitiveability testing and HRM which considers wider issues includinglearning strategies
training absence turnover commitment andthe psychological contract The SAGE Handbook of Complexity and
Management Peter Allen,Steve Maguire,Bill McKelvey,2011-04-06 This is the substantive scholarly work to provide a map of
the state of art research in the growing field emerging at the intersection of complexity science and management studies

Fundamentals of Human Resource Management Raymond A. Noe,John R. Hollenbeck,Barry A. Gerhart,Patrick M.
Wright,2021 Managing human resources is a critical component of any company s overall mission to provide val ue to
customers shareholders employees and the community in which it does business Value includes profits as well as employee
growth and satisfaction creation of new jobs contributions to community programs protection of the environment and
innovative use of new technologies Each chapter includes several different pedagogical features Best Practices provides



examples of companies whose HR activities work well HR Oops highlights HRM issues that have been handled poorly Did You
Know offers interesting statistics about chapter topics and how they play out in real world companies HRM Social
demonstrates how social media and the Internet can be useful in managing HR activities in any organization Thinking
Ethically confronts students with issues that occur in managing human resources Each feature includes questions to assist
students with critical thinking and to spark classroom discussions Contemporary Human Resource Management Adrian
Wilkinson, Tony Dundon,2021-05-05 Written by experts in the field this well established book provides a critical and
academically rigorous exploration of the key functions practices and issues in HRM today The first part of Contemporary
Human Resource Management covers fundamental HRM practices while the second half examines contemporary themes and
issues such as work place bullying flexibility and emotion at work Each chapter contains two thought provoking case studies
encouraging readers to identify examine and apply key concepts to real world examples This substantially revised sixth
edition includes three completely new chapters and case studies on HRM in SMEs The Future of Work Employee Wellbeing
Human Resource Management Raymond A. Noe,1997 The authors of this text present the view that effective
management of human resources is necessary to gain a compettitve advantage The four challenges that they face are the
global challenge the quality challenge the social challenge and the high performance work challenge This text provides
students with the technical background needed to be a successful HR professional The text also emphasizes how managers
can more effectively acquire develop compensate and manage the internal and external environment that relates to the
management of human resources Human Resource Management, 11th Edition Raymond ]J. Stone,Anne Cox,Mihajla
Gavin,Joseph Carpini,2024-06-04 The new edition of Raymond Stone s Human Resource Management is an AHRI endorsed
title that has evolved into a modern relevant and practical resource for first year HRM students This concise 15 chapter
textbook gives your students the best chance of transitioning successfully into their future profession by giving them
relatable professional insights and encouragement to exercise their skills in authentic workplace scenarios Public Service
Improvement Rachel E. Ashworth,George A. Boyne, Tom Entwistle,2010-04-29 The performance of public services is a matter
of concern in many countries Issues of public service efficiency cost and effectiveness have moved to the forefront of political
debate This book applies the latest thinking from Management and Organization Studies to public organizations to examine
how the public sector can perform better Human Resource Management Jean M. Phillips,2024-11-20 Formerly
published by Chicago Business Press now published by Sage Focusing on knowledge acquisition and skill development
Human Resource Management An Applied Approach is designed to prepare future managers and non managers alike to
effectively utilize human resource management strategies to advance their own careers while supporting the growth and
development of those they manage Author Jean Phillips adopts an applied approach encouraging students to take action and
create a lasting impact in the field of HRM that goes beyond theoretical learning The Fourth Edition features new end of



chapter exercises company examples throughout the book and a new section called Using This Knowledge at the end of each
chapter providing additional support for applying the topics covered Through case studies videos and exercises students will
develop their personal skills and gain practical experience in applying various HR concepts enabling them to become better
managers and more effective leaders Human Resource Management in Sport and Recreation P. Chelladurai,2006 The
second edition of this ground breaking text continues to guide students toward a greater understanding of human resource
management in the sport and recreation environment Human Resource Management in Sport and Recreation Second Edition
provides future practitioners with a solid foundation in research and application of human resource management for success
in the sport industry With more than 30 years of experience in management of human resources Dr Packianathan Chelladurai
provides an understanding of the dynamics of human resources and management bringing into focus the three divergent
groups of people who constitute human resources in sport and recreation organizations paid professional workers volunteers
and the clients themselves Dr Chelladurai goes on to match managerial processes with individual differences among those
three groups Human Resource Management in Sport and Recreation Second Edition merges the fields of human resource
management and the sport industry in an easy to read manner Its updated references examples and studies reflect the
increased growth interest and complexity in human resource management in sport in recent years This new edition places a
greater emphasis on managerial competencies the strategic importance of human resource management and the implications
of organizational justice There is also a new chapter on internal marketing a concept that has not been addressed adequately
in a sport context but deserves attention as sport and recreation organizations better understand the importance of human
resource management This new chapter details the potential impact of internal marketing and outlines its uses Student
comprehension is aided by several special elements including Viewpoint sidebars providing quotes and findings from experts
and researchers Review sidebars highlighting key points and practical sidebars detailing applications of research or
problems that practitioners must be aware of The book also includes learning objectives summaries key terms and end of
chapter activities Part I outlines the unique and common characteristics of the three groups in human resources Part 11
focuses on differences among people and how the differences affect behavior in sport and recreation organizations This part
covers human resource issues related to abilities personality values and motivation among the three sets Part III explores
significant organizational processes in the management of human resources Included are chapters on organizational justice
job design staffing and career considerations leadership performance appraisal reward systems and internal marketing
Finally part IV discusses two significant outcomes expected of human resource practices satisfaction and commitment
Human Resource Management in Sport and Recreation Second Edition will guide students understanding of key concepts in
human resources in the sport and recreation industry In doing so it will prepare them for a career in that industry

Leading and Managing Creators, Inventors, and Innovators Elias G. Carayannis,]Jean-Jacques Chanaron,2007-03-30 The



development of an enterpising culture is a primary objective of progressive nations and organizations While
entrepreneurship may occur as a natural result of personal drive it occurs most often most robustly and is most sustainable
in environments designed to encourage it This book showcases emerging research theory and practice in the management of
creativity invention innovation and entrepreneurship Featuring cases and examples from around the world and from a
diverse array of industries the authors explore such issues as organizational design knowledge management and technology
transfer providing valuable insights for researchers educators students technology professionals business executives
scientists and policymakers concerned with promoting entrepreneurship and its impact on organizational and economic
growth Fundamentals of Human Resource Management John R. Hollenbeck,Raymond Andrew Noe,Patrick M.
Wright,Barry Gerhart,2015-01-19 Fundamentals of Human Resource Management provides a complete introduction to
human resource management for the general business manager who wants to learn more about how HRM is used in the
everyday work environment Its adaptive learning program and its engaging focused and applied content make it the fastest
growing HRM program on the market Human Resource Management Jonathan Crawshaw,Pawan Budhwar,Ann
Davis,2023-11-10 This popular text treats international strategic and contemporary issues as central to the study and
practice of Human Resource Management Its practical focus helps you develop the skills needed for the world of work
through learning features such as HRM in Practice Developing Key Skills and Debating HRM The fourth edition has been
thoroughly updated and brings you Case studies which offer a link between theory and practical challenges in the
international HR environment A new chapter on Work Related Mental Health and Wellbeing Coverage of cutting edge topics
such as Diversity and Inclusion Sustainability Artificial Intelligence and Corporate Social Responsibility NEW Future Insights
and Considering Sustainability features Jonathan R Crawshaw is Senior Lecturer Associate Professor and Director of
Research for the Work and Organisation Department at Aston Business School Aston University Pawan Budhwar is the 50th
Anniversary Professor of International HRM at Aston Business school Ann Davis is Professor and Associate Dean for
Academic Resourcing and Development at the University of Sydney Business School Contemporary Issues in Human
Resource Management Chris Brewster,2003 The second edition of this title addresses issues facing practitioners of human
resource management in a thorough and thoughtful manner Human Factors in the Design and Evaluation of Central
Control Room Operations Neville A. Stanton,Paul Salmon,Daniel Jenkins,Guy Walker,2009-11-18 Whether used for aviation
manufacturing oil and gas extraction energy distribution nuclear or fossil fuel power generation surveillance or security all
control rooms share two common features The people operating them are often remote from the processes that they are
monitoring and controlling and the operations work 24 7 The twin demands o Strategic Human Resource
Management and Organizational Effectiveness Riki Takeuchi,Yaping Gong,Corine Boon,Kaifeng Jiang,2022-12-26 This
book on human resource management HRM research builds upon and extends the work of Professor David P Lepak who was



the Berthiaume Endowed Chair of Business Leadership in the Isenberg School of Management at the University of
Massachusetts Amherst Professor Lepak was an internationally renowned HRM scholar who believed in giving back to his
profession and was committed to introduce his research findings to students as well as the business community In addition to
being a tribute to Professor Lepak and his work this volume aims to help organizations and managers understand how to use
human resource management to benefit employees while achieving organizational effectiveness The chapters in this volume
focus on strategic management of human capital resources strategic HRM and multilevel HRM areas of research that were
central to Professor Lepak s academic contributions These chapters together provide important theoretical and practical
implications for understanding how organizations can use HRM to generate and utilize their strategic human capital
resources and how HRM interacts with internal and external factors to influence important employee and organizational
outcomes The chapters in this book were originally published as a special issue of The International Journal of Human
Resource Management Leading Global Teams Jessica L. Wildman,Richard L. Griffith,2014-11-10 This breakthrough
volume details the psychological and interpersonal skills needed to meet the practical challenges of building developing
adapting training and managing multicultural global teams Its self regulation approach offers cognitive keys to
understanding and embracing difference and its associated complexities for successful global collaborations and lasting
results From this foundation the book moves on to the various roles of leadership in facilitating team process from
establishing trust to defusing conflicts reducing biases and using feedback effectively This synthesis of research and practice
effectively blends real world experience and the science of global team leadership to address the complex issues facing
modern organizations Core skills covered by the book Structuring successful global virtual teams Developing cross cultural
competencies through global teams Managing active faultlines and conflicts in global teams Coaching global teams and
global team leaders Utilizing feedback effectively across cultures Meeting the global need for leaders through Guided
Mindfulness Leading Global Teams is mind opening reading for students scholars and practitioners in industrial and
organizational psychology organizational behavior work psychology and applied psychology programs looking for the most
current research and best practices regarding its timely subject Handbook of Research in International Human
Resource Management Michael M. Harris,2008 Handbook of Research in International Human Resource Management
provides a sophisticated in depth examination of research in international human resource management Management
in South Korea Revisited Chris Rowley,Malcolm Warner,2016-03-17 This edited collection examines the changing contours
of Korean management and business presenting recent scholarly research into this important Asian economic player As one
of the original Little Dragon or Tiger economies South Korea has grown and prospered since the early years of the 1960s and
is now home to several major word class multinational companies such as Hyundai and LG Samsung In turn it has developed
a distinctive style of management which derives from a shared Asian heritage but is nonetheless unique to South Korea The



collection covers a variety of themes topics and issues from a range of perspectives and fields in management and business
studies This book was originally published as a special issue of Asia Pacific Business Review
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Management Introduction

In the digital age, access to information has become easier than ever before. The ability to download Research In Personnel
And Human Resources Management 1995 Research In Personnel And Human Resources Management has revolutionized the
way we consume written content. Whether you are a student looking for course material, an avid reader searching for your
next favorite book, or a professional seeking research papers, the option to download Research In Personnel And Human
Resources Management 1995 Research In Personnel And Human Resources Management has opened up a world of
possibilities. Downloading Research In Personnel And Human Resources Management 1995 Research In Personnel And
Human Resources Management provides numerous advantages over physical copies of books and documents. Firstly, it is
incredibly convenient. Gone are the days of carrying around heavy textbooks or bulky folders filled with papers. With the
click of a button, you can gain immediate access to valuable resources on any device. This convenience allows for efficient
studying, researching, and reading on the go. Moreover, the cost-effective nature of downloading Research In Personnel And
Human Resources Management 1995 Research In Personnel And Human Resources Management has democratized
knowledge. Traditional books and academic journals can be expensive, making it difficult for individuals with limited financial
resources to access information. By offering free PDF downloads, publishers and authors are enabling a wider audience to
benefit from their work. This inclusivity promotes equal opportunities for learning and personal growth. There are numerous
websites and platforms where individuals can download Research In Personnel And Human Resources Management 1995
Research In Personnel And Human Resources Management. These websites range from academic databases offering
research papers and journals to online libraries with an expansive collection of books from various genres. Many authors and
publishers also upload their work to specific websites, granting readers access to their content without any charge. These
platforms not only provide access to existing literature but also serve as an excellent platform for undiscovered authors to
share their work with the world. However, it is essential to be cautious while downloading Research In Personnel And Human
Resources Management 1995 Research In Personnel And Human Resources Management. Some websites may offer pirated
or illegally obtained copies of copyrighted material. Engaging in such activities not only violates copyright laws but also
undermines the efforts of authors, publishers, and researchers. To ensure ethical downloading, it is advisable to utilize
reputable websites that prioritize the legal distribution of content. When downloading Research In Personnel And Human
Resources Management 1995 Research In Personnel And Human Resources Management, users should also consider the
potential security risks associated with online platforms. Malicious actors may exploit vulnerabilities in unprotected websites
to distribute malware or steal personal information. To protect themselves, individuals should ensure their devices have
reliable antivirus software installed and validate the legitimacy of the websites they are downloading from. In conclusion, the
ability to download Research In Personnel And Human Resources Management 1995 Research In Personnel And Human
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Resources Management has transiormed the way we access information. With the convenience, cost-eifectiveness, and
accessibility it offers, free PDF downloads have become a popular choice for students, researchers, and book lovers
worldwide. However, it is crucial to engage in ethical downloading practices and prioritize personal security when utilizing
online platforms. By doing so, individuals can make the most of the vast array of free PDF resources available and embark on
a journey of continuous learning and intellectual growth.

FAQs About Research In Personnel And Human Resources Management 1995 Research In Personnel And Human
Resources Management Books

1.

Where can [ buy Research In Personnel And Human Resources Management 1995 Research In Personnel And Human
Resources Management books? Bookstores: Physical bookstores like Barnes & Noble, Waterstones, and independent

local stores. Online Retailers: Amazon, Book Depository, and various online bookstores offer a wide range of books in
physical and digital formats.

. What are the different book formats available? Hardcover: Sturdy and durable, usually more expensive. Paperback:

Cheaper, lighter, and more portable than hardcovers. E-books: Digital books available for e-readers like Kindle or
software like Apple Books, Kindle, and Google Play Books.

. How do I choose a Research In Personnel And Human Resources Management 1995 Research In Personnel And Human

Resources Management book to read? Genres: Consider the genre you enjoy (fiction, non-fiction, mystery, sci-fi, etc.).
Recommendations: Ask friends, join book clubs, or explore online reviews and recommendations. Author: If you like a
particular author, you might enjoy more of their work.

How do I take care of Research In Personnel And Human Resources Management 1995 Research In Personnel And
Human Resources Management books? Storage: Keep them away from direct sunlight and in a dry environment.
Handling: Avoid folding pages, use bookmarks, and handle them with clean hands. Cleaning: Gently dust the covers
and pages occasionally.

. Can I borrow books without buying them? Public Libraries: Local libraries offer a wide range of books for borrowing.

Book Swaps: Community book exchanges or online platforms where people exchange books.

How can I track my reading progress or manage my book collection? Book Tracking Apps: Goodreads, LibraryThing,
and Book Catalogue are popular apps for tracking your reading progress and managing book collections. Spreadsheets:
You can create your own spreadsheet to track books read, ratings, and other details.
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7. What are Research In Personnel And Human Resources Management 1995 Research In Personnel And Human

Resources Management audiobooks, and where can I find them? Audiobooks: Audio recordings of books, perfect for
listening while commuting or multitasking. Platforms: Audible, LibriVox, and Google Play Books offer a wide selection
of audiobooks.

8. How do I support authors or the book industry? Buy Books: Purchase books from authors or independent bookstores.
Reviews: Leave reviews on platforms like Goodreads or Amazon. Promotion: Share your favorite books on social media
or recommend them to friends.

9. Are there book clubs or reading communities I can join? Local Clubs: Check for local book clubs in libraries or
community centers. Online Communities: Platforms like Goodreads have virtual book clubs and discussion groups.

10. Can I read Research In Personnel And Human Resources Management 1995 Research In Personnel And Human
Resources Management books for free? Public Domain Books: Many classic books are available for free as theyre in the
public domain. Free E-books: Some websites offer free e-books legally, like Project Gutenberg or Open Library.
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Self-Help Skills for People with Autism SELF-HELP SKILLS FOR PEOPLE WITH AUTISM thoroughly describes a systematic
approach that parents and educators can use to teach basic self-care to children, ages ... A Review of Self-Help Skills for
People with Autism by KD Lucker - 2009 - Cited by 12 — The book, Self-help skills for people with autism: A systematic
teaching approach, by Anderson and colleagues, provides parents and professionals with a ... Self-Help Skills for People with
Autism: A Systematic ... SELF-HELP SKILLS FOR PEOPLE WITH AUTISM thoroughly describes a systematic approach that
parents and educators can use to teach basic self-care to children, ages ... Self-Help Skills for People with Autism: A
Systematic ... Self-Help Skills for People with Autism: A Systematic Teaching Approach (Topics in Autism) by Stephen R.
Anderson (2007-08-22) [unknown author] on ... Self-help Skills for People with Autism: A Systematic ... Thoroughly describes
a systematic, practical approach that parents (and educators) can use to teach basic self-care ? eating, dressing, toileting
and ... Self-Help Skills for People with Autism: A Systematic ... Self-Help Skills for People with Autism: A Systematic Teaching
Approach (Topics in Autism) by Stephen R. Anderson; Amy L. Jablonski; Vicki Madaus Knapp; ... Self-Help Skills for People
with Autism: A Systematic ... SELF-HELP SKILLS FOR PEOPLE WITH AUTISM thoroughly describes a systematic approach
that parents and educators can use to teach basic self-care to children, ages ... Self-help skills for people with autism : a
systematic teaching ... Self-help skills for people with autism : a systematic teaching approach ... Anderson, Stephen R.
Series. Topics in autism. Published. Bethesda, MD : Woodbine ... Self-Help Skills for People with Autism: A Systematic ... Self-
Help Skills for People with Autism: A Systematic Teaching Approach ( - GOOD ; Item Number. 265769074781 ; Brand.
Unbranded ; Book Title. Self-Help Skills for ... Self-Help Skills for People with Autism: A Systematic ... Title : Self-Help Skills
for People with Autism: A Systematic Teaching Approach (Topics in Autism). Publisher : Woodbine House. First Edition :
False. Using Quantitative Investment Strategies - Investopedia Using Quantitative Investment Strategies - Investopedia
Quantitative Investing: Strategies to exploit... by Piard, Fred This book provides straightforward quantitative strategies that
any investor can implement with little work using simple, free or low-cost tools and ... Quantitative Investing: Strategies to
exploit stock market ... This book provides straightforward quantitative strategies that any investor can implement with little
work using simple, free or low-cost tools and. Fred Piard: Books Quantitative Investing: Strategies to exploit stock market
anomalies for all investors. by Fred Piard - 4.04.0 out of 5 stars (93) - Paperback. $33.66$33.66. Quantitative Investing:
Strategies to Exploit Stock Market ... This book is aimed at providing simple quantitative strategies that individual investors
can implement with little work using simple, free or cheap tools and ... 6 Common Quantitative Strategies Quantitative Value
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Strategy - Smart Beta Strategies - Factor-Investing Strategies - Statistical Arbitrage - Event-Driven Arbitrage - Al/Machine

Learning Strategies. Quantitative Investing 1st edition 9780857193001 Quantitative Investing: Strategies to exploit stock
market anomalies for all investors 1st Edition is written by Fred Piard and published by Harriman House. Quantitative
Investing : Strategies to Exploit Stock Market ... Quantitative Investing : Strategies to Exploit Stock Market Anomalies for All
Investors, Paperback by Piard, Fred, ISBN 0857193007, ISBN-13 9780857193001, ... Strategies to exploit stock market
anomalies for all investors We have 5 copies of Quantitative Investing: Strategies to exploit stock market anomalies for all
investors for sale starting from $5.41. Quantitative Investment Strategies: A Quick Guide Feb 18, 2022 — Quantitative
investing, often called systematic investing, refers to adopting investment strategies that analyze historical quantitative data.
The Paint Effects Bible: 100 Recipes for Faux Finishes This is the ultimate 'cookbook' for redecorating with paint. Within the
guide you'll find 100 paint finish techniques with great illustrations, very EASY to ... The Paint Effects Bible: 100 Recipes for
Faux Finishes The Paint Effects Bible: 100 Recipes for Faux Finishes by Skinner, Kerry - ISBN 10: 1552977188 - ISBN 13:
9781552977187 - Firefly Books - 2003 - Softcover. The Paint Effects Bible: 100 Recipes for Faux Finishes A paint-effects
directory covers 100 faux finishes, all of which are clearly illustrated with step-by-step instructions, and cover a wide range
of traditional ... The Paint Effects Bible: 100 Recipes for Faux Finishes The Paint Effects Bible: 100 Recipes for Faux Finishes
written by Kerry Skinner. Published by Firefly Books in April 2003. This item is a RingBound edition. The paint effects bible :
100 recipes for faux finishes Jan 27, 2020 — Publication date: 2003. Topics: House painting, Texture painting, Finishes and
finishing, Decoration and ornament. The Paint Effects Bible: 100 Recipes for... This is a goog book to have.For amateurs like
me this book breaks methods down to a step by step illustrated and recipes for paint effects and faux finishes. The Paint
Effects Bible: 100 Recipes for Faux Finishes by ... The Paint Effects Bible: 100 Recipes for Faux Finishes by Skinner, Kerry ;
Condition. Good ; Quantity. 4 available ; [tem Number. 195249555949 ; Binding. Spiral- ... The Paint Effects Bible: 100
Recipes for Faux Finishes Jan 1, 2003 — Read 2 reviews from the world's largest community for readers. The Paint Effects
Bible is a library of faux 100 of them. The Paint Effects Bible: 100 Recipes for Faux Finishes ... Aug 30, 2012 — The Paint
Effects Bible: 100 Recipes for Faux Finishes (Paperback). By Kerry Skinner. $9.98. This title is likely unavailable. Email or
call ... The Paint Effects Bible 100 Recipes Faux Finishes Kerry ... The Paint Effects Bible 100 Recipes Faux Finishes Kerry
Skinner Spiral Hardcover ; Condition. Good ; Quantity. 1 available ; Iltem Number. 265908632883 ; Book Title.




